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AMENDMENTS TO THE PAY PLAN

Under Rule IV on August 27,1996.

The Plaquemines Parish Council approved Ordinance No. 96-133 on September 26, 1996, which granted the

required approval of the Pay Plan for Classified Service under Rule IV.

Based on the approval date of Ordinance No. 96-133, the initial implementation of the Pay Plan was on the

pay period beginning November 4, 1996.

The Plaquemines Parish Council approved Ordinance No.9l-72 on April 10, 1997 which amended Rule IV -
PAY PLAN, Section 2.4 adjusting the Minimum, Midpoint, and Maximum by 2 % per cent for cost of living

increase.

The Plaquemines Parish Council approved Ordinance No. 97-60 on April 10,1997 creating a new position of
Fire Station Operator within Range 2.

The Plaquemines Parish Civil Service Commission hired Creative Compensation Consultants, Inc. to do a

study of the classified service, as a result of the study, formally adopted the revised Pay Plan for Classified

Service under Rule IV on January 16, 1998.

The Plaquemines Parish Council approved Ordinance No. 98-16 on January 22, 1998, which approved the

revised Pay Plan for Classified Service under Rule IV.

The Plaquemines Parish Civil Service Commission revised the Merit Increase Matrix to a Merit Increase

Table on February 9,1998.

The Plaquemines Parish Council approved Ordinance No. 98-48 approving the revision of the Merit Increase

Table on February 26,1998.

On October 23,1998, and November 18, 1998, the Plaquemines Parish Civil Service Commission, and on

December 11 ,1998, the Plaquemines Parish Council adopted Ordinance No. 98-320, amending the Pay

Plan to reclassi$ the classification of Civil Engineer and Ferry Captain III to a higher pay range; and deleted

the classification of AA/GC Technician and created the classification of Lab Technician in its place; and to

create a new classification ofFirst Responder.

On October 23,lggS,the Plaquemines Parish Civil Service Commission, and on Aprll22, 1999, the

Plaquemines Parish Council approved Ordinance No. 99- I 06, reclassiffing the Conffact Administrator to a

higher Pay Range.

On January 14, 1999,the Plaquemines Parish Civil Service Commission, and on Apr|l22, 1999,the

Plaquemines Parish Council approved Ordinance No. 99-108, adding the classification of Ferry Manager.

On March g, lggg,the Plaquemines Parish Civil Service Commission, and on Aprll22, 1999, the Plaquemines

Parish Council approved Ordinance No. 99-105, reclassiffing the Electronic Technician II to a higher Pay

Range.

On April 7,lggg,the Plaquemines Parish Civil Service Commission, and on Aprll22,1999,the

Plaquemines Parish Council approved Ordinance No. 99-104, adding the classification of Chief Building

Inspector.

On April 7, 7999, the Plaquemines Parish Civil Service Commission, and on April22, 1999, the

plaquemines Parish Council approved Ordinance No. 99-107, adding the classification of GIS (Geographic

Information System) Manager.
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AMENDMENTS TO THE PAY PLAN
On November 10, 1999, the Plaquemines Parish Civil Service Commission, and on December 2, 1999, the
Plaquemines Parish Council approved Ordinance 99-293, reclassiffing the Dispatch Operator Classification
from Pay Range 57 to Pay Range 58.

On November 10, 1999, the Plaquemines Parish Civil Service Commission, and on December 2, 1999, the
Plaquemines Parish Council approved Ordinance 99-296, adding the classification of Emergency
Preparedness Manager on Range 70.

On October 24,2000, the Plaquemines Parish Civil Service Commission, and on November 9,2000, the
Plaquemines Parish Council approved Ordinance 00-248, moving the Emergency Preparedness Manager .

from Pay Range 70 to Pay Range 69

On April 77 ,2000, the Plaquemines Parish Civil Service Commission, and on November 30, 2000, the
Plaquemines Parish Council approved Ordinance 00-270, reallocating the classification of Marine
Inspector/Relief Captain from Range 61 to Range 63. Per the Parish Charter, Article 6 Ordinances, 6.03 B,
the Ordinance was effective on December 20,2000.

On November 14,2000, the Plaquemines Parish Civil Service Commission, and on December 14,2000,the
Plaquemines Parish Council approved Ordinance No. 00-272, in response to Resolution No. 00-273. The
following positions were changed: Helper I, Helper II, Tractor Driver I, Tractor Driver II, Ferry Deckhand I,
Ferry Deckhand II, Deckhand,{Engineer, Truck Driver I, Truck Driver II, Cherry Picker Operator, and Lowboy
Truck Driver.

On January 31,2001, the Plaquemines Parish Civil Service Commission, and on February 8, 2001, the
Plaquemines Parish Council approved Ordinance 01-30 which became effective March 1,2001, ten days
after the Parish President received it. The Ordinance revised the Salary Grade Structure for classified
positions to increase the minimum salary. Due to employment difficulties, additional changes were
approved as follows: A. Move Elechonic Technician I from Pay Range 60 to Pay Range 62; B. Move
Electronic Technician II from Pay Range 64 to Pay Range 66; C. Deleted the classification of Welder I on
Pay Range 58, and Welder II on Pay Range 59, and created a new classification of Welder on Pay Range 60;
D. Delete the classifications of Diesel Mechanic I on Pay Range 60, and Diesel Mechanic II on Pay
Ptar'ge 62, and created a new classification of Diesel Mechanic on Pay Range 62; E. Reinstate the
classification of Cherry Picker Operator on Pay Range 60; F. Delete the classification of CDL Truck Driver,
and reinstate the classification of Truck Driver I on Pay Range 59 and Truck Driver II on Pay Range 60.

On June 2J,2001, the Plaquemines Parish Civil Service Commission, and on July 26,2001 the .

Plaquemines Parish Council approved Ordinance No. 0l-127, reallocating the Backhoe Operator from
Range 58 to Range 60, Dozer Operator ffom Range 59 to Range 60, Dragline Operator from Range 60 to
Range 61, Gradall Operator from Range 59 to Range 60, and Grader Operator from Range 58 to Range 60.

On June 27,2001, the Plaquemines Parish Civil Service Commission, and on July 26,2001 the
Plaquemines Parish Council approved Ordinance No. 0l-128, creating the classification of Automated
Garbage Truck Operator on Pay Range 61.

On August 11,2003, the Plaquemines Parish Civil Service Commission, and on August 28,2003 the
Plaquemines Parish Council approved Ordinance No. 03-132, creating the classification of Chief Engineer
on Pay Range 72.

On August 77,2003, the Plaquemines Parish Civil Service Commission, and on August 28,2003 the
Plaquemines Parish Council approved Ordinance No. 03-133, reallocating the Communication Manager
from Pay Range 68 to Pay Range 70.
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On October i,2OO3,the Plaquemines Parish Civil Service Commission, and on November 13,2003, the

plaquemines Parish Council approved Ordinance No. 03-236, creating the classification of Network Support

Technician on Pay Range 66.

On August 24,2114,the Plaquemines Parish Civil Service Commission, and on October 14,2004,the
plaquemines Parish Council approved Ordinance No. 04-208, changing the Fair Labor Standard Act

Classification of the Curator from exempt to non-exempt.

On August 24,2}O4,the Plaquemines Parish Civil Service Commission, and on October 74,2004,the
plaquemines Parish Council approved Ordinance No. 04-209, creating the classification of Bus Driver on

Pay Range 59.

On October 72,2004,the Plaquemines Parish Civil Service Commission, and on October 28,2004,the
plaquemines Parish Council approved Ordinance No. 04-219, reallocating the classification of EMT I from

pay Range 60 to Pay Range 66, the classification of EMT II from Pay Range 62 to Pay Range 68, and the

classification of Paramedic from Pay Range 65 to Pay Range 70.

On October 20,2OO4,the Plaquemines Parish Civil Service Commission, and on December 9,2004,the
plaquemines Parish Council approved Ordinance No. 04-259, creating the classification of Ferry Security

Officer on Pay Range 66.

On January 11, 2005, the Plaquemines Parish Civil Service Commission, and on February 10, 2005, the

plaquemines Parish Council approved Ordinance No. 05-32, deleting the classification of Director of

Tourism after review of the Constitution of the State of Louisiana, Article X, Part l, Section 2.

The Plaquemines Parish Council approved Resolution Number 05-67 on February 24,2005 requesting the

plaquemines Parish Civil Service Commission to amend their current Pay Plan as per Rule IV, Section 2.4 to

grant a3% Cost-Of-Living Increase. On March 8, 2005 the Plaquemines Parish Civil Service Commission

adopted a new Pay Plan granting lhe 3Yo Cost-Of-Living Increase, and on March 10, 2005 the Plaquemines

parish Council approved Ordinance Number 05-56 approving the new Pay Plan granting the 3o/. Cost-Of-

Living Increase.

The plaquemines Parish Council approved Resolution Number 05-152 on April 28,2005 requesting the

plaquemines Parish Civil Service Commission to review the current Pay Plan and Classification Schedule

adopted by Ordinance Number 05-56, on March 10, 2005, and to make the necessary suggestions to the

plaquemines Parish Council on adjustments needed to correct inequities in the Pay Plan. On June 9, 2005,

the plaquemines Parish Council by Ordinance Number 05-168 approved a new Pay Plan and Classification

Schedule adopted by the Civit Service Commission on October 20,2004 and revised on May 10, 2005.

On June 22,2OO5,the Plaquemines Parish Civil Service Commission, and on July 28, 2005, the Plaquemines

parish Council approved Ordinance No. 05-205 , creating the classification of Floodgate Operator on Pay

Range "E".

On March l7,2116,the Plaquemines Parish Civil Service Commission, and on Aprll27,2006,the Plaquemines

parish Council, approved Ordinance No. 06-39, creating the classihcation of Animal Control Officer on Pay

Range ',D", and creating the classification of Humane Officer on Pay Range "F".

On January 27 ,2006, the Plaquemines Parish Civil Service Commission, and on Aprll27 ,2006, the

plaquemines Parish Council approved Ordinance No. 06-40, reallocating the classification of Marine

Inspector/Relief Captain from Pay Range "J" to Pay Range "L".

4



AMENDMENTS TO THE PAY PLAN
On October 4,2006, the Plaquemines Parish Civil Service Commission, and on October 26,2006,the
Plaquemines Parish Council, approved Ordinance No. 06-197, creating the classification of Code
Enforcement Inspector on Pay Range "H".

On May 9,2007, the Plaquemines Parish Civil Service Commission, and on May 24,2007, t}re plaquemines
Parish Council, approved Ordinance No. 07- I 14, creating the classification of Coast al Zone Manager on pay
Range "K"; Local Coastal Program Manager on Pay Range "L"; Engineer Intern, Mapping Supervisor and
GIS Analyst/Technician on Pay Range "O", Information Technology Analyst on Pay Range "p',; and
Coastal Restoration Director on Pay Range ',R".

On May 9,2007, the Plaquemines Parish Civil Service Commission, and on May 24,200i the Plaquemines
Parish Council approved Ordinance 0l-113, reallocating the classification of Fog Truck Driver ffom pay
Range "B" to Pay Range "E".

On May 9,2007, the Plaquemines Parish Civil Service Commission, and on May 24,2007 the Plaquemines
Parish Council approved Ordinance 07-105, reallocating the classification of Tractor Driver I from pay
Range "C" to Pay Range "E", and Tractor Driver II from pay Range "D" to pay Range "F,'.

On August I , 2007 , the Plaquemines Parish Civil Service Commission, and on August 23 , 2007 , the
Plaquemines Parish Council approved Ordinance 07 -209 deleting the classification of Coast Restoration
Director as per Article X, Part 1, Section 2, of the Constitution of the State of Louisiana.

On February 20,2008, the Plaquemines Parish Civil Service Commission, and on March 13,2008, the
Plaquemines Parish Council, approved Ordinance No. 08-49, creating the classification of Marketing
Assistant on Pay Range "N".

On November 21, 2007 , the Plaquemines Parish Civil Service Commission approved a Pay Plan and
Classification Schedule recommended by the Archer Company study. On March 13, 2008 the plaquemines

Parish Council by Ordinance No. 08-42 approved the new Pay Plan and Classification Schedule.

On June 10, 2008, the Plaquemines Parish Civil Service Commission, and on June 26, 2008 the Plaquemines
Parish Council approved Ordinance 08-144, reallocating the classification of Contract Administrator from
Pay Grade 12 toPay Grade 18, and the classification of Chief Building Official from Pay Grade22 to pay
Grade 26.

On June 10,2008, the Plaquemines Parish Civil Service Commission, and on June26,2008 the Plaquemines
Parish Council approved Ordinance 08- 153, reallocating the classification of Ferry Captain III from pay
Grade 25 to Pay Grade 28, the classification of Ferry Security Captain from Pay Grade 23 to Pay Grade 28, and
the classification of Chief Ferry Engineer from Pay Grade 23 to Pay Grade 26. Per the parish Charter, Article 6
Ordinances, 6.03 B, the Ordinance was effective on July 17 ,2OOB.

On August 19,2008, the Plaquemines Parish Civil Service Commission, and on December 11,2008 the
Plaquemines Parish Council, approved Ordinance 08-246, creating the classification of Marine Welder on
Pay Grade l5

On December 9,2008, the Plaquemines Parish Civil Service Commission, and on January 22,2OOg the
Plaquemines Parish Council, approved Ordinance 09-23, creating the classification of Sales Tax Manager
on Pay Grade22.

On October 21,2008, the Plaquemines Parish Civil Service Commission, and on January 22,2009 the
Plaquemines Parish Council, approved Ordinance 09-24, ueating the classification of Business Manager
on Pay Grade 14.
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AMENDMENTS TO THE PAY PLAN

On December 9,2009, the Plaquemines Parish Civil Service Commission, and on January 28,2010 the

Plaquemines Parish Council, approved Ordinance l0-47, reallocating the classification of Street Sweeper

ftom Pay Grade 8 to Pay Grade I l.

On May 4,2010, the Plaquemines Parish Civil Service Commission, and on }day 27,2010 the

Plaquemines Parish Council, approved Ordinance l0-138, creating the classification of
Charter Director's Adminishative Assistant on Pay Grade 1 5 '

On February 23,2}l},the Plaquemines Parish Civil Service Commission, and on June24,20l0 the

Plaquemines Parish Council, approved Ordinance l0- 1 86, creating the classification of
Heavy Equipment Operator I on Pay Grade I l, and Heavy Equipment Operator II on Pay Grade 13,

and deleting the classification of Healy Equipment Operator.

On March 23,2O7O,the Plaquemines Parish Civil Service Commission, and on Jwe24,2010 the

Plaquemines Parish Council, approved Ordinance l0-185, creating the classification of
Public Grounds-Keeper on Pay Grade 8.

On May 26,2}7},the Plaquemines Parish Civil Service Commission, and on July 8, 2010 the

Plaquemines Parish Council, approved Ordinance 10-213, creating the classifications of
Larvicide Applicator I on Pay Grade 10 and Larvicide Applicator II on Pay Grade 1 1 .

On May 10,2011, the Plaquemines Parish Civil Service Commission, and on ll1ay 26,201I the

Plaquemines Parish Council, approved Ordinance 1 1-113, creating the classification of
Application SpecialisUTrainer on Pay Grade 28.

On May 10, 2011, the Plaquemines Parish Civil Service Commission, and on May 26,2011 the

Plaquemines Parish Council, approved Ordinance I l-114, creating the classification of
Public Information Officer on Pay Grade 23.

The Plaquemines Parish Council approved Resolution Number 12-221 on July 12,2012 requesting the

Plaquemines Parish Civil Service Commission to amend the current Pay Plan by adjusting the minimum

salary for a 3% Cost-Of-Living Increase and adjust each following step by l%o increments. On July 19,2012,

the Plaquemines Parish Civil Service Commission adopted a new Pay Plan for a 3% Cost-Of-Living

Increase, and adjusted each step by l% increments. August 9,2012, the Plaquemines Parish Council

approved Ordinance Number 12-161 approving the new Pay Plan granting the 3Yo Cost-Of-Living Increase.

On July 79,2012, the Plaquemines Parish Civil Service Commission, and on August 9,2012,the
Plaquemines Parish Council, approved Ordinance 12-161 creating the classification of
Information Technology (IT) Office Specialist on Pay Grade 13.

On July lg,20l2,the Plaquemines Parish Civil Service Commission, and on August 9,2012,the

Plaquemines Parish Council, approved Ordinance 12-169 creating the classifications of
Director of Port Administration on Pay Grade 41 and Ordinance 12-170 creating the classification of
Director of Port Security and Vessels on Pay Grade 4l '

On August 20,2013,the Plaquemines Parish Civil Service Commission, and on September 26,2013,the

Plaquemines Parish Council, approved Ordinance 13-217 creating the classification of Insurance Specialist

on Pay Grade 31.

On August 20,2Ol3,the Plaquemines Parish Civil Service Commission, and on September 26,2073,the

Plaquemines Parish Council, approved Ordinance 13-226 creating the classification of Comptroller on

Pay Grade 33.
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AMENDMENTS TO TTIE PAY PLAN
The Civil Service Commission hired Mr. Wayne Vicknair, Creative Compensation Solutions to
conduct a Compensation and classification review with regards to starting salaries and proper allocation;
After careful review, consideration, and discussion the Civil Service Commission at its meeting on
January 30,2014 approved the Pay Plan and Classification Schedule; and on February 21,2014,the
Plaquemines Parish Council adopted Ordinance 14-34 approving the new Pay Plan to be
effective March 3 l, 201 4.

Creative Compensation Solutions was hired to complete an evaluation of the Contract Administrator.
Upon the recommendations, the Civil Service Commission on July 9,2014, and on August 28,2014,
the Plaquemines Parish Council, approved Ordinance 14-150 approving the amended Civil Service pay

Plan, reallocating the Contract Administrator fiom from Pay Grade I 8 to Pay Grade 23, and to change
the FLSA code liom Non-Exempt to Exempt.

In order to comply with the U.S. Department of Labor updated regulations of Exemptions for Executive
Administrative, Professional, Outside Sales and Computer Employees, the Civil Service Commission that
its meeting on October 70,2016, amended the Civil Service Pay Plan reclassiffing several classifications
from exempt status to non-exempt status and amended Rule IV, Section 3.2 adding a new subsection a)
and re-lettering the following paragraphs; The Plaquemines Parish Council at its meeting October 27,
20 l6 approved Ordinance 16-125 approving the amendments to the Pay Plan and Rule Book. This pay
plan is to be effective and implemented on November 21,2016.

At the request of Administration, Creative Compensation Solutions, Inc. was hired to write and analyze a
job description for a Project Manager. Upon the recommendations, the Civil Service Commission on
August 3,2017, and on September 14,2017, the Plaquemines Parish Council, approved Ordinance 17-121
approving the amended Civil Service Pay Plan, creating the exempt classification of Project Manager
approving the amended Civil Service Pay Plan, creating the exempt classification of Project Manager.

The Plaquemines Port Harbor and Terminal District requested a study to be completed on
eleven classifications used by the Port at the Civil Service meeting held on February I , 2017
Creative Compensation Solutions, Inc.was hired to complete the study and recommended to reallocate
the classification of Rescue Boat Engineer Pay Grade 9 to Pay Grade I l, the Rescue Captain from
Pay Grade l6 to Pay Grade 18, and the Marine Inspector/Relieve Captain llom Pay Grade 18 to Pay Grade 20
and to apply Rule IV, Section 3. I I in order to maintain and equitable balance between the employees in
these classifications; The Civil Service commission on August 3,201l. amended the
Civil Service Pay Plan and Classification schedule reallocating the classification of
Rescue Boat Engineer, Rescue Captain, and Marine Inspector/Relief Captain;
Plaquemines Parish Council it's meeting held on December 14,2017 approved Ordinance
Number 17-178 approving the amended Civil Service pay plan.

Creative Compensation Solutions, Inc. was hired to complete an evaluation of the needs of the departments
that maintained equipment. The Recommendation was to delete the Classification of Diesel Mechanic
and rename it Diesel Maintenance Mechanic on Pay Grade 14, and to create the Classifications of
Tier 2 and 3 Diesel Mechanic-Technician on Pay Grade 16, Air Conditioning Mechanic-Technician
on Pay Grade 16, Hydraulic Mechanic-Technician on Pay Grade 16, and Tier 4 Diesel Mechanic-
Technician on Pay Grade 23. The Civil Service Commission adopted the amended Pay plan on
March I 1,2015 and submitted the amendment to the Parish Council. The Ordinance was deferred by the
Parish Council four times and was not reintroduced. Administration requested a special entrance rate be
granted to Diesel Mechanics on February 20,2018. The Civil Service Commission, rather than issue a
Special Entrance Rate for the Diesel Mechanic amended the Pay Plan and Classification schedule
to include the recommendations and re-submit the amendment to the parish

Council. The Parish Council adopted Ordinance Number I 8-43 on Aprll26,20 I 8 approving the
amended Civil Service Pay Plan.



AMENDMENTS TO THE PAY PLAN

The Parish Administration sent a request to the Civil Service Director to review the classification of Permit

Coordinator. As a result of the comparison, the Director recommended that the classification be reallocated

fiom Pay Grade 10 to Pay Grade I 1. The Civil Service Commission on September 28,2018 amended the

Pay Plan and Classification Schedule to reallocate the classification of Permit Coordinator. The Parish

Council on November 8, 2018 adopted Ordinance l8-151 approving the amended Civil Service Pay Plan.

The Plaquemines Port Harbor & Terminal District requested the Civil Service Commission to create the

classified positon of Director of Port Finance and amend their Pay Plan and Classification Schedule to add

the Classification of Dirctor of Port Finance on Pay Grade 41 (Minimum Salary $68,782); and Whereas,

the Council as the sole government authority of the District has determined that in order to carry out the

purposes of advancing Port development in Plaquemines Parish it is necessary to reallocate the

Comptroller to the position of Director of Port Finanace to more consistent with the job description duties

and responsibilities effective January 1,2020. The Plaquemines Port, Harbor and Terminal District
hereby reques this reallocation be effective January 1,2020 and funded with the adoption of the 2020

Port Manpower Budget. The Parish Council adopted Ordinance Number 19-121 on October 10,2019
approving the amended Civil Service Pay Plan.

The Parish Administration sent a request to the Civil Service Director to review the classification of
Assistant Library Director. As a result of the comparison, the Director recommended that the classification

be reallocated liom Pay Grade 17 to Pay Grade 18. The Civil Service Commission on April 28,2021, voted
to amend the Pay Plan and Classification Schedule to reallocate the classification of Assistant Library
Director.

On August 8,2021 Plaquemines Parish Civil Service Commission and Government hired The Archer

Company to conduct a Compensation and classification study with regards to starting salaries and proper

allocation. There were delays due to the active hurricane season and the Covid l9 pandemic.

On March 23,2022, the Plaquemines Parish Civil Service Commission voted and approved, and on April 28,

2022, the Plaquemines Parish Council approved to amend the pay plan and adopted Ordinance 22-46,

reallocating the classification of Deckhand from Pay Grade 9 to Pay Grade 14, and the classification of
Rescue Boat Engineer from Pay Grade 11 to Pay Grade 16. The Ordinance was effective on April 28,2022.

On August 9,2022 after careful review, consideration and discussion the Civil Service Commission at its

meeting approved the Pay Plan and Classification Scheduled; and on October 22,2022, the

Plaquemines Parish Council adopted Ordinance No.22-234 approving the new Pay Plan to be effective

the first full pay period thirty (30) days after the adoption of this ordinance, November 28,2022.

The Plaquemines Parish Port Harbor requested the Plaquemines Parish Council to amend the Civil Service
job description for the Port Director of Finance position as adopted by Resolution I 9- 12 I , by the

Plaquemines Parish Council as the sole governing authroity of the Plaquemines Port Harbor & Terminal

District and the Plaquemines Parish Service Commission; and re-allocate the title form Director of Finance

to Comptroller; otherwise to provide with respect thereto. Resolution No. 23-93, March 23,2023.

On September 14,2023, the Plaquemines Parish Council Resolution 23-249, requested the Plaquemines

Parish Civil Service Commission to adopt a rule to allow for a special one-time merti increase and to allow
for a special one-time pay plan adjustment and implementation planto the Civil Service Pay Plan and

Classification Schedule for all eligible classified employees. The plan would be by increasing Step 0 for
each grade by $9,124 annually and to adjust each ofthe following steps by 1oZ increase over the preceding

step. The minimum salary for grade 6, step 0 would be $30,281 including increase; the special one-time

amednment to the Civil Service Pay Plan and Classification Schedule by keeping all employee on their
current grade and by placing the regular (non-probationary) employees on a revised step. The reviese

step shal be equal to 6 stepsabove ehtier most current step; Pay adjustments are to be effective thirly
(30) days after approval by Parish Council and be implemented on the first day of the pay period



AMENDMENTS TO THE PAY PLAN
immediately following the effective date.

On September 20,2023 the Civil Service Commission at its meeting being cognizant of the Civil Service
Rules, and having reviewed the request by Parish Administration and Council, as well as reviewing the
recommendations of the Director, hereby adopts and approves the proposed modifications and increases

in the Pay Plan as set forth in Council Resolution 23-249. Pay adjustments are to be effective thirry
(30) days after approved by the Parish Council and be implemented on the first day of the pay period
immediately following the effective date.

On September 28, 2023 , the Plaquemines Parish Council approved and adopted the Plaquemines Parish Civil
Commission Resolution 23-02, special one-time merit increase and special one-time pay plan adjustment

for eligible classified employees and a 5oh cost-of-living increase for elgibile unclassified employee to
exclude elected official and employee of the Firefighting departments. Ordinance No. 23-151.

On November 13, 2023 the Plaquemines Parish Council adopted Ordninance No. 23- I 89 the Original
Operating Budget of Revenues for the fiscal year beginning January 1,2024 and ending December 31,2024
allowing for the 2022-2023 annual merit year increases for all eligible classified employees to go into effect
the first pay period in January 2024.
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Civil Service
Salary Grade and Steps

Effective October 27 , 2022
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Civil Service
Salary and Grade Steps

Effective October 27, 2022
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Civil Service
Salary and Grade Steps

Effective October 27 , 2022
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l5 1o,236 70,938 71.647 72.363 13,087 73.8181 74,556 75 302 76,055 76 816 11,584 74,360 79,144 79.935 80,734 81,541 82,356 ar.rgol 84 01 84,852

l6 73,745 74,442. 75,186 75,938 76,69'1 17,464 78,239 79,O21 79,817 80,609l 8r a1sl 82 2291 83,051 83,882 84.121 85,568 a6,424 a7,288 88,161

75.12a1 76.4191 77.244 78 016 78,196 79,544 80.380 81,184 81,996 Il2 815 83,644 84 480 85,325 86,178 87.0401 87,9101 88,789 89,677 90,574 91,480

l8 78,467 19,252 80,045 80,845 81,653 42,470 83,295 84,128 84,969 es,srgl 86,677 41,544 gg,atgl 89,303 90,196 91,098 92,009 92,929 797

82,028 82,848 83 6/6 84.513 85.358 46.212 87 ,07 4 87 945 88,824 49.112 90,609 91.515t 92,43( 93 354 94,288 95,231 96183

20 83,959 44,199 85,647 86,503 87,368 48,242 a9,724 90,015 90,915 sLszal sz)azl s:,oesl 94,606 95,552 96,508 91,473 94,444 99,432 104,416 101,430

86,703 a7,570 88 445 89,330 90_223 91 r25l 92.036 92,956 93,886 94.A2Sl 95.773 96,7111 97,698 98 675 99,662 100,659 1,666 102,6831 103,7101 104,747

22 a9,447 90,341 97,244 97,756 93,078 94,009 94,949 95,8981 96,857 97,426 98,804 99./92 100,790 101,798 102.816 ro:,gaql 104,882 106,990 1

j | 92,189 93.1111 94.0421 94.982 96,891 97,860 98,839 99,427 100,82s 101,833 102,851 103,880 ro4,919 105,968 107,028 108,098 109179 170,211 77 374

I 2 95,881 96 97,808 98,786 99,174 100,772 101,7801 142,798 103, 826

106,832

104,864 105,913 706,972 108,042 109,122 r10 2tl 111,315 112,428 113,552 114,688

)7.6811 98.6581 99.6451 100.641 101,647 102.6631 103.690 744 ta5,114 107.900 108 110,069 11',1 170 172,242 113,405 14,539 115,6841 116,841 18.009

I l 427 701,425 102.439 103,463 704 105,543 106,598 141.664 708,741 109,828 110,926 112,035 113 714,247 115,430 116,584 117,150 11 124,717 121,318

103.1701 104.2021 los,2441 706,296 101,359 108.4331 109.517 110,612 111.178 11 83 3,963 103 t76.2541 117.417 I 18 591 t79.i771 t2o.91sl 722,7a51 123,4011 724,64

28 105,911 106,970 108,040 109,120 1,10,217 111,313 712,426 113,550 114,686 115,833 116,991 118,161 119,343 120,536 721,741 | 122,9s81 124,184 125,430 126,644 721,951

:9 I 108,6s3 709,740 110,837 11.9451 113.064 774.795 715,331 16,490 7,655 174,432 120.020 121.224 12t 656 724 a9: 125.142 127,403 724 677 129,964 t37,264

l0 111,400 712,514 113,639 114.775 115,923 777,Aa2 118,2s3 119,436 120,630 127,a36 123,054 124,245 725,51a 126,143 128,051 129,332 130,625 131,931 133,250

116,511

134,583

tt4,t43 115,284 t76,437 117,601 114,n7 119.96s 121 16 t22.371 123,607 124,831 126,085 721 346 128,619 129,905 131,204 132,516 133,841 135,179 131,896

l2 116,888 118,057 119,238 120,434 127,634 722,85O 124,O79 12s,324 126,573 121,439 729,177 130,408 r: r,zrzl 133,029 | 134,3s9 135,703 137,060 138,431 1l9,8rs 741,213

ll I 119,636 2A,83) 722,0401 723,260 124,493 125,738 6.99s1 128,2651 129,s48 r30,843 732,151 t33 47 134.808 136.156 L37, I8 138,893 144 242 141.585 143,1021 144,533

34 122,316 123,600 124,836 726,O44 727,345 128,618 129,904 131,203 132,515 133,840 135,178 | 136,s30 | 137,89s1 139,274 | 140,667 142,O14 143,495 144,930 146,379 t41.843

125.1171 126,3681 121,6321 12a,90a 1t0,197 131.4991 132,814 734142 135,48 138,206 39.588 140.984 142 194 143,818 45,256 146.7091 1481761 149.5581 151.155

36 127,467 729,146 130,431 131,741 133,0s8 134,389 rt5,733 137,090 138,461 139,846 I i41,244| 142,6s6 | 144,083 745,524 146,919 | 1a8.aa9 149,933 | ls1432 1:1L49 154,475

]7 I 130.609 131,915 | 133,234 134,566 135 912 37.7711 738 644 40,030 141 43( 742.444 144 272 145 775 147,772 148,644 150,130 51.631 53,14 154,678 t57,781

t8 133,354 134,688 136,03s 131,395 138,759 140,151 141,559 142,915 744,405 145,849 147,301 148,780 1S0,268 751,777 153,?89 154,822 156,370 151,934 159.513 161,108

136,098 137.4591 13a,a34 744.222 141.624 743,440 44 474 145.915 141 314 148,848 150,336 839 153.357 154,891 756,444 158,004 159.584 161.180 162.19',. t64,420

40 138.841 140,229 141 611 143,O47 144,417 145,922 147,341 148,855 150,344 151,847 153,365 154,899 156,448 158,012 159 161 188 162,800 164,428 166,O72 t67,7331

4r I 141,s901 143,0061 144,436 45,8801 147,339 48,8121 150,300 151 803 153,321 154,854 155.403 151.967 r59,547 61,142 16275 154.381 166.02s1 167.6851 169.3621 171,056

42 | rM,a34 145,771 747,235 148,707 150,194 151,696 153,213 154,745 156,292 157,855 159,434 I rsr.ozg 162,638 164,264 I ros,goz I rez,ses I rsg.z+z 170,934 712,643 174

43 I 147,0761 148,s471 1s0,032 156,123 7 644 159.25 160.854 162,46 64,088 765,729 157 386 169.060 770 172,459 74,784

149,823 151,327 752,434 754,362 155,906 157,465 159,040 160,630 162,236 163,858 I ros,agz I rez,rsz r68,824 17O,572I 1i2 )1i | 173,939 fl5,674 177,435 t19,209 18

15 | 152,s70 154,096 155.637 151.193 158,76: 160,1s3 161.95 1,63.511 165,213 r66.865 168,534 77A,279 7r,921 73,641 r'ts,376 177,730 178.901 180.690 182.4911 7a4322

46 155,308 156,861 158,430 160,014 161,614 163,230 164,a62 166,511 168,176 169,858

172,8t,l

771,557 173,213 175,006 176,756 174,524 180,309 742,112 183,933 185,172 187

.1 158,055 1s9,636 161.23 762,844 164,47 166,177 167.718 169,456 171 1 7 4,59 176.338 178,101 179,88: 181.581 183,498 r85,33 787 186 189,058 190,949

48 160,797 162,405 164,429 15s,669 167,326 168,999 170,689 772,396 174 175,861 177,624 179 181,190 002 144,432 1, 188,547 790,432 192,336 194,259

163,541 65.1761 166.828 168,496 17018 171.8831 173.602 75,338 177 09 774.462 180.6s 182,458 184 283 186.125 787 98 189.8671 191.7661 193.684 195.52 19t.517

50 166,247 167,950 169,6 117,326 173,039 714,169 176,51 180,065 181,866 183,685 185,522 747,371 189,25 191,144 193,055 194,986 196, 198,90s 200,894

STEPS



PLAQUEMINES PARISH
MERIT INCREASE TABLE

Substantially Exceeds Expectations -- Extraordinary performance; work is always expert, exemplary and

flawless; always exceedsjob requirements and results expected by a substantial degree.

Exceeds Expectations -- Superior performance; most work is characterized by unusual accomplishments

beyond the job requirements; significantly and consistently performs at a level above that expected.

Meets Expectations -- Meets major job requirements; is consistently effective and competent, achieves

results expected.

Below Expectations -- Needs improvement to meet major job requirements; work is fairly acceptable in

some respects but does not meet expectations.

Substantially Below Expectations -- Performance is unacceptable; substantial improvement is necessary

to meet job requirements.

ANTIALLY EXCEEDS EXPECTATIONS

XCEEDS EXPECTATIONS

BXPECTATIONS

W EXPECTATIONS

SUBSTANTIALLY BELOW EXPECTATIONS

13

OVERALL RATING STEPS
Equals 4

Equals 3

Equals 2

Equals I
Equals 0



6 $ 30,281 $40,813 $ss,008

Bridge Tender

Clerk I
Courier

Custodian/Janitor

Herbicide Applicator Operator I
Lifeguard

Maintenance Utility Person

Sign Installer

7 $ 32,106 $43,275 $58,329

Custodian,/Janitor. Lead

Guard

Helper

Herbicide Applicator Operator II
ReceptionisVPBx Operator

8 s 33,931 $45,735 s6t,642
Bookmobile Assistant

Clerk lt
Ferrv Maintenance Person

Oiler
Painter

Permit Technician

Public Grounds-Keeper

Small Alimal Warden

9 $ 35,756 $48,19,1 $64.963

Animal Control Oflicer
Boat Lift Operator

Bus Driver

Compactor Operator

Floodgate Operator

Fog Truck Driver
Marine Inspector

Meter Reader

Pump Station Operator I

L4

SAI,ARY GRADES

AND CT,ASSIFICATION SCHED(J LE

GRADE MINTMUM MID-POINT MAXIMUM
STEP O STEP 30 STEP 60



SALARY GRADES
Ai\D CLASSIFICATION SCHEDULE

GRADE MINIMUM MID-POINT MAXIMUM
STEP O STEP 30 STEP 60

l0 $ 37,581 $50,655 $6E,278

Branch Assistant Librarian

Harbor Master

Humane Officer
Recreation Coordinator

Secretarv

Senior Clerk I
Small Engine Mechanic

Survey Assistant II

11 $ 39,406 $53,1 I o $71,585

Carpenter

Larvicide Applicator II
Permit Coordinator

Workflow Coordinator

t2 $ 41,231 $55,571 $74,904

Accounting Clerk

Benefit Analyst

Dispatch Operator

Draftsperson

Electronic Technician I
Purchasing Technician

Senior Clerk II
Tractor Driver II

13 $ 43,056 $58,035 $78,219

Administrative Assistant

Heaw Equipment Operator I
Plumber

Pump Station Operator II
Truck Driver II

Welder

t4 $ 44,881 $60,494 $81,537

A/C Mechanic

Acquisition Technical Assistant

Cataloging Technical Assistant

Code Enforcement Inspector

Deckhand

Diesel Maintenance Mechanic

Healry Equipment Operator II
Lowboy Operator

15 $ 46,706 $62,953 $84,852

Business Manager

15



Charter Director's Administrative Assistant

Marine Welder

Payroll Administrator

Sanitarian I

t6 $ 48,531 $65,410 s88,t 6l
Air Conditioning Mechanic-Technician

Building Inspector

Field Auditor
Master Carpenter

Rescue Boat Engineer

Sanitarian II
T ler 2 & 3 Diesel Mechanic-'I'echnician

l7 s s0,356 s67,872 $91,,180

Electronic Technician Il
Ferry Captain I

Foreman

Marine Diesel Mechanic

Master A/C Mechanic

Master Plumber

Public Works lnspector

Safety Engineer

l8 $ 52,181 $70,332 994,797

EMT Basic

Ferry Engineer

Human Resource Analyst

Rescue Captain

Supervisor

t9 S s4,006 $72,796 $98.1 l6
Accountant

Master Electrician

Network Support Technician

Partv Chief

16

SALARY GRADES

AND CLASSIFICATION SCHEDULE

GRADE Mni!t4!l[4 MID-POINT MAXIMUM
STEP O STEP 30 STEP 60



20 S 55,831 $75,254 sl0l,,rJ0
Ferry Captain II

Local Coastal Program Manager
Marine Inspector/Relief Captain

21 $ s7,656 $77,713 sl04,747
EMT Intermediate

22 $ 59,481 $80,173 sr 08.060
Assistant lntemal Auditor
Assistant Library Director

Senior Accountant I

23 $ 61,306 $82,631 $I1t,374
Chief Building lnspector

Contract Administlator
Engineer Intem

GIS Analyst/Technician

Sales Tax Manager

Tier 4 Diesel Mechanic-Technician

21 $ 63,131 $85,09r $l14.688
Deputy Building Offi cial

EMT Paramedic

Information Technology Analyst

Senior Accountant ll
Supe ntendent

25 S 61,956 s8,t,55,t sl r 8,009
Geographic Info System Manager

Library Director

Public Health Nurse

26 $ 66,781 $90,01 I sl2l,3l8
Assistant Manager

Chief Ferry Engineer

Health Depanment Manager

27 $ 6E,606.00 $92,475.00 st 24,641.00

1,7

SALARY GRADES
AND CLASSI FICATION SCHEDULtr

GRADE }IINI}ITINI MID-POI NT MAXIMUM
STEP O sTr. P l0 STEP 60



28 $ 70,431 $94,930 $ 127,951

Chief Building Official
Ferry Captain III

Ferry Security Captain

29 s 72,256 $97,388 s 131,264

Civil Service Administrator

Application Specialist/Trainer

30 $ 74,081 $99.850 $134,s83

Purchasing Agent

3l $ 75,906 $102,309 $r37,896

Insurance Specialist

32 s 77,731 $104,770 $ l4l,2l3
EMS Manager

Ferry Manager

JJ $ 79,556 $107,232.00 $144,s33.00

34 S 81,38r s109,688.00 $r 47,843.00

35 $ 83,206 $l t 2,146 s l sl,l55
Civil Servicc Director

Human Resource Manager

Project Manager

36 $ 85,031 $t 14,609 $154,47s

Assistant Finance Manager

3'/ $ 86,8s6 $t r 7,069 $157,787

Chief Intemal Auditor

Comptroller

38 $ 88,681 $l 19,529 st 6t,l08
ChiefParish Engineer

Finance Manager

J9 S 90.506 $121,988 $164,120

,10 $ 92,331 s124,447 $r 67,733

18

SALARY GRADES
AND CLASSIFICATION SCH EDULE

GRADE MINIMT]M MID-POINT MAXIMUM
STEP O sTI,]' 30 STEP 60



-lt $ 9{,156 sr 26,909 $17 r,056
Director of Port Administration

Director of Port Finance

Director ofPort Securtity and Vessels

42 $ 95,9U 1 $129,169 $174.369

.13 s 97,806 $131,828 $177,685

.l.l $ 99,631 $t34,290 $181,00r

.t5 $ r0l,4s6 s136,75r sr 84,322

46 $ 103.28t s139.207 $187,630

17 $ l0s,l06 $1,t1,668 $190,9,19

.t8 $ 106,931 $ 144,126 $19,1,259

19 $ 108,756 $146,586 $t97,577

50 $ I l0,s8r $149.0,18 $200,89,1

19

SALARY GRADES
AND CLASSIFICATION SCHEDULE

GRADE MINIMUM M ID-POINT MAXIMUM
STEP O STEP 30 STEP 60



CLASSIFICATION SCHEDULE
AI,PHABETICAL LIST OF CLASSIFICATIONS

CLASS EEO-4 CLASS TITLE PAY ANNUAL }.LSA

CODE CODE GRADE PAY RANCE CODE

MINIMUN MIDPOINT MAXIMUNT

2421 I A/C Mechanic I.1 $ 44,88r $ 60.494 $ 81,537 N

l2l I I] Accountant l9 $ 54,006 $ 72,796 $ 98,116 N

1210 Il Accounting Clerk 12 $ 41,231 $ s5,571 $ 74,904 N

3011 7. Acquisition Technical Assistant 14 $ 44,881 $ 60,494 $ 81,537 N

t 421 E Administrative Assistant l3 $ 43,056 $ s8,035 $ 78,219 N

24',73 C Air Conditioning Mechanic - Technician t6 $ 48,531 $ 65.410 $ 88,161 N

2'7 4) tl Animal Contiol Officer $ 35,756 $ 48,194 $ 64,963 N

1351 C Application SpecialisVl rainer 29 $ '72.256 $ 97.388 $ 131.264 1r

1032 Assistant Finance Manger 36 $ 85,031 $ r 14,609 $ r 54,475 ti

t012 B Assistant lntemal Auditor 22 $ 59,484 $ 80,173 $ 108,060 I]

31ll Z Assistant Library Director 22 $ 59,484 $ 80,173 $ 108,060 li

I 121 Assistant Manager 26 $ 66,781 $ 90,01I $ 121,378 E

l54l IJ Benefit Analyst t2 $ 41,231 $ 55,571 $ '14,904 N

212.t Il Boat Li{i Operator 9 $ 35,756 $ 48,194 $ 64,963 N

303r I Bookmobile Assistant 8 $ 33,931 $ 45,735 $ 61,642 N

3021 Z Branch Assistant Librarian l0 $ 37,581 $ 50,6s5 $ 68,278 N

213 I I, Bridge Tender 6 $ 30,281 $ 40,813 $ s5,008 N

t6tI B Building lnspector 16 $ 48,s3 r $ 65,410 $ 88,161 N

2252 I Bus Driver 9 $ 35,756 $ 48,194 $ 64,963 N

1122 II Business Manager l5 $ 46,706 $ 62,953 $ 84,852 N

2443 Ir Carpenter 1l $ 39,406 $ 53.110 $ 71,585 \
3 0,11 7. Cataloging Technical Assistant l4 $ 44,881 $ 60,494 $ 81,537 N

142{) L Charter Director's Administrative Assistant l5 $ 46,706 $ 62,953 $ 84,852 N

1610 I] Chief Building Inspector 23 $ 61,306 $ 82,631 $ r l1,374 \
1 133 ChiefBuilding Official 28 $ 70,431 $ 94,930 $ t21,95t Il

24 tl ll ChiefFerry Engineer 26 $ 66,781 $ 90,011 $ 121,378 F,

1071 L} Chief lnternal Auditor 31 $ 86,856 $ r 17,069 $ 157,787 I]

I170 F] ChiefParish Engineer 38 $ 88,681 $ 119,529 $ l6l,l08 D

t 162 alivil scrvice Administmtor 29 $ 72,2s6 $ 97,388 $ 131,264 E

101 l Civil Service Director 35 s 83,206 $ I12,146 $ 151,1 s 5 I]

t5l1 F, Clerk I 6 $ 30,281 $ 40.813 $ 55,008 N

t5t2 E Clerk ll lt $ 33,931 $ 4s,73s $ 6t,642 N

1612 ll Codc Enforcement InsPector l4 $ 44,881 $ 60,494 $ 81,537 N

2.311 I Compactor Operator 9 $ 35,756 $ 48,194 $ 64,963 N

1241 B Comptroller 37 $ 86,856 $ 117,069 $ 1s7,787 Ii

1431 ll Contract Administrator 23 $ 6l,306 $ 82,631 $ I I 1,374 N

1221 I Courier 6 $ 30,281 $ 40,813 $ 55,008 N

2511 I Custodian/Janitor () $ 30.281 $ 40,813 $ s5.008 N

2512 I Custodiar/Janitor - Lead 7 $ 32,106 $ 43,27 5 $ s8,329 N

2141 1 Deckhand l4 $ 44,881 $ 60,494 $ 81,537 L

1154 B Deputy Building Offi cial 24 $ 63,131 $ 85,091 $ 114,688 N

24'71 T Diesel Maintenance Mechanic 1,1 $ 44,881 $ 60,494 $ 81,537 N

I063 Director of Port Administration 4l $ 94,156 $ 126,909 $ 171,056 E

20



CLASSIFICATION SCHEDULE
ALPHABETICAL LIST OF CLASSIFICATIONS

CI,ASS EEO-4 CLASS 1 ITI,[ PAY AIiNUAL FLSA
( oI)E CODE GRADE PAY RANCE CODE

}II\I}ILN [IIDPOINT NIAXI i\I UM
)t1) Director ofPoft Security and Vessels 4I $ 94,156 $ 126.909 $ 171,056 E
l53 t Il Dispatch Operator t2 $ 41,23r $ 55,571 $ '74.904 t\
4211 C Draftsperson t2 $ 41,231 $ 55,571 $ 74,904 \

4lll C] Electronic Technician I t2 s , .23 1 $ 55,57r $ 74,904 N
4112 C] lllcctronic I cchnician Il t'7 $ 50,356 $ 6',7,872 $ 9r,480 N
1090 EMS Manager l2 $ 7',7.131 $ 104,770 $ 111,213 E
4021 C EMT - Basic r8 $ 52,18r $ 70,332 $ 94,',797 N
4022 C llMT - Intermediate 2t $ 57.656 $ 7',7.7t3 $ t04,74',7 \
4041 C EMT - Paramedic )4 $ 63.131 $ 85,091 $ I14,688 N
52t0 B Engineer Intem 23 $ 61,306 $ 82,631 $ u 1,374 N

5ll l ll Ferry Captain I t'7 $ s0,356 $ 67,872 $ 91,480 L
51 t2 B |erry Captain II 20 $ 55,831 $ '7 s,2s4 $ r0 r.430 ll
5l l3 B Ferry Captain III 28 $ 70,431 $ 94,930 $ 127,9s1 L
24t2 ll Ferry Engineer I8 $ 52.181 $ '70,332 $ 94.197 E
2561 i Ferry Maintenance Person 8 $ 33,931 $ 45,735 $ 61.642 N
n'72 Ferry Manager i2 $ '/7.'73t $ r04,770 $ 141.213 E
2',131 Ferry Security Captain 28 $ 70.431 $ 94,930 s 12'1,95t E
t22t B Field Auditor l6 $ 39,405 $ 53.109 $ 71.s84 N
l03l Finance Manager l8 $ 88,681 $ l r9,529 $ l6l,l08 E
238t I] l-loodgatc Operator () $ 35,756 $ 48,194 $ 64,963 N
2231 I F'og Truck Driver 9 $ 35,756 $ ,18,194 $ 64,963 N
I l,1l Iroreman 11 $ 50,3s6 s 67,872 $ 91.480 N

1020 B Geographic Information Systcm Manager 25 $ 64,956 $ 87,554 $ l r 8,009 E
13.11 C GIS Analyst/Technician $ 61.306 $ 82,63 r $ 111,374 N
2711 (;uard 7 $ 32,106 $ 43,275 $ 58,329 N

2112 Harbor Master t0 $ 37,s81 $ 50,65s $ 68,278 N
1050 Health Department Manager 2.6 $ 66,781 $ 90,011 $ 121.378 E
2314 t- Heavy Equipment Opcrator I 1i $ 43,056 $ 58,035 $ 78,219 N
2315 Ir IIcav-"- Ilquipinent Opcrator II 1,1 $ 44,881 $ 60,494 $ 8r.537 N
2531 1 Hclper 1 $ 32.106 $ 43,2',1s $ 58,329 N
403 I I Herbicide Applicator Operator I 6 $ 30,281 $ 40,813 $ 55,008 N
4032 I Herbicide Applicator Operator II 7 $ 22,982 $ 30,977 $ 41.7 s2 N
I04I Human Resource Manager l5 $ 83.206 $ ll2,146 $ l5l,l55 E
1545 E lluman Resource Analvst l8 $ 52.181 $ 70,332 $ 94,',797 N
2'742 I] Humane OfIcer t0 $ 37,s81 s JU,b)5 $ 68,278 N

1342 C Information Technology Analyst 24 $ 63,13r $ 85,091 $ ]l4,688 E
1542 E Insurance Specialist 3I $ 75,906 $ t02,309 $ 137,896 E

,103(r I Larvicide Applicator II $ 39,406 $ 53,110 $ 7r,585 N
3ll2 I} Library Director 25 $ 64,956 $ 87,554 $ r r 8.009 E
2721 LifegLrard () $ 30.281 $ 40,813 $ s5,008 N

2L



CLASSIFICATION SCHEDULE
ALPHABETICAL LIST OF CLASSIFICATIONS

CLASS uuo-{ CLASS 1'ITLE ANNUAI, }-LSA

CODE CODE GRADE PAY RANGE CODE

MINIMUN NIIDPOINT MAXI},IUM

I ll5 Local Coastal Program Manager 20 $ 55,831 $ 7 5,254 $ 101,430 N

2244 I Lowboy Operator t4 $ 44,881 $ 60,494 $ 8r,s37 N

2541 I Maintenance Utility Person $ 30,281 $ 40,813 $ 55,008 N

243 t F Marine Diesel Mechanic t'/ $ 50,356 $ 6',7,8',72 $ 91,480 N

1621 1] Marine lnspector 9 $ 35,756 $ 4il. r94 $ 64,963 N

1622 l] Marine lnspector/Relief Captain 20 $ 55,831 $ 75,254 $ 101.430 N

2193 F Marine Welder l5 $ 46,706 $ 62,953 $ 84,852
^_

2423 I, Master A-lC Mechanic t7 $ 50,356 $ 67,872 $ 91,480 N

2444 Master Carpenter l6 $ 48,s31 $ 65,410 s 88,161 N

2453 I Master Electrician l9 $ s4,006 $ 12,',196 $ 98,116 N

2463 I, Master Plumber t7 $ s0,356 g 6',7,8'72 $ 91.480 N

257 t L Meter Reader 9 $ 3s.756 $ 48,194 $ 64,963 N

1331 C Network Support Technician l9 $ 54,006 $ '72,796 $ 98,116 N

2l5l I Oiler 8 $ 33,931 $ 45.735 $ 61,642 E

248r F Painter lJ $ 33,931 $ 45,735 $ 6r.642 N

Il8t Party Chief l9 $ 54,006 $ '72,'796 $ 98,116 N

t515 l- Payroll Administrator l5 $ 46,706 $ 62,953 s 84,852 N

I t13 1l PeImit Coordinator ll $ 39,406 $ 53,rr0 $ 71,585 N

l5l6 t- Permit 'lechnician t $ 33,931 $ 45,735 $ 61,642 N

2461 F Plumber l3 $ 43.056 $ 58,035 $ 78,219 N

1169 L} Projecl Manager 35 $ 83,206 $ 112,146 $ 151,155 E

2s23 I Public Grounds-Keeper lt $ 33,931 $ 45,735 $ 61.642 N

4051 C Puhlic Health Nurse 25 $ 64,9s6 $ 87,554 $ I 18.009 N

1330 C Public Information Offi cer 23 $ 6r,306 $ 82,631 $ 111.374 N

1631 C Public Works Inspector t'7 $ 50,356 s 6',7,8',72 $ 91.480 N

2161 Pump Station Operator I 9 $ 35,756 $ 48,194 $ 64,963 N

2162 Pump Station Operator II l3 $ 43.056 $ 58,035 $ 78,219 N

t2ll E Purchasing Agent 30 $ 74,081 $ 99,850 $ 134,583 1l

t232 C Purchasing Technician t2 $ 4 r,231 $ 55,571 $ 74,904 N

1533 L ReceptionisLryBX Operator '7 $ 32,106 $ 43.21s $ 58,329 N

l]1l L Recreation Coordinator t0 $ 37.581 $ s0,655 $ 68,278 N

21'.t1 I Rescue Boat Engineer 16 $ 48,531 $ 65,410 $ 88,161 E

5 l2l B Rescue Captain 18 $ 52.r8r $ '10,332 $ 94,',19',7 E

1642 I] Sal-ety Engineer t7 $ 50,356 $ 6't,8',72 $ 91,480 I]

r 155 Sales l'ax Manager 23 $ 61,306 $ 82,631 $ 1 I 1,374 N

4061 1] Sanitarian I l5 $ 46,706 $ 62,953 $ 84,8s2 N

4062 l] Sanitarian ll 16 $ 48,531 $ 65,410 $ 88,161 N

141 3 t: Secretary 10 $ 37,581 $ 50,655 $ 68,278 N

t2t2 I] Senior Accountant I 22 $ s9,484 $ 80,173 $ 108,060 N

12t4 u Senior Accountant II 24 $ 63.131 $ 85,091 $ fi4,688 \
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CLASSIFICATION SCHEDULE
ALPHAtsETICAL LIST OF CLASSIFICATIONS

CLASS IlEO-{ CLASS TITLE PAY ANNUAL FLSA
CODE CODE (iRAI)[' PAY RANGE CODE

[TININITJN l! I)POIN'l' NIAXI}II-NI
l5l4 I- Senior Clerk I t0 $ 37.581 $ 50,655 $ 68,278 N
1520 ti Scnior Clerk Il 12 $ 41,231 $ 55,571 $ 74,904 N
2611 I Sign Installer 6 $ 30.281 $ 40,813 $ 55,008 N
2551 I Small Animal Warden 8 $ 33,931 $ 45,735 $ 6t,642 N
2465 I Small Engine Mechanic t0 $ 37,581 $ 50,655 $ 68,278 N

I 132 Superintendent 2,1 $ 63,13 r $ 85,091 $ 114.688 E

ll52 Supervisor 18 $ 52,181 $ 70,332 $ 94,'/97 N
4312 C Survey Assistant ll l0 $ 37.581 $ 50,655 $ 68,278 N

Ir Tier 2 & 3 Diesel Mechanic-Technician 16 $ 48,531 $ 6s,410 $ 88,161 N
247 5 Ii Tier 4 Diesel Mechanic-Technician 23 $ 61,306 $ 82,631 $ 111,374 N
2342 I Tractor Driver II t2 $ 41.231 $ 55,571 $ 't4.904 N
2242 I Truck Driver II l3 $ 43,056 $ 58,035 $ 78,219 N

249 t Wclder I3 $ 43,056 $ 58,035 $ 78,219 N
It9t E Workflow Coordinator ll $ 39,406 $ 53,1l0 $ 71,585 N

EEO-4 CODE

Offi cials and Administrators
B Professionals

C 'l'echnicians

u Office and Clerical
t' Craftsmen
I Service Workers

Protectiye Service
Z Para-Professional

FLSA CODE
E - E-"-pt

N - Non Exempt
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